1.

ARTICLES OF ASSOCIATION
COMPANIES ACT 2006 (Superseding 1985)
COMPANY LIMITED BY GUARANTEE AND NOT HAVING A SHARE CAPITAL

THE VINTAGE JAPANESE MOTORCYCLE CLUB ( UK) LTD
and THE VINTAGE JAPANESE MOTORCYCLE CLUB (TRADING) Ltd

Interpretation.

In these articles:

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

19

2,

“the Act” means the Companies Act 2006 including any statutory modifications or re-enactment
of it for the time being in force;

“the Club” means Vintage Japanese Motorcycle Club (UK) Limited and Vintage Japanese
Motorcycle Club (Trading) Limited;

“Director” means a person listed at Companies House as a Club Director;
“the Committee” means the Management Committee for the time being of the Club:
“Member” means a member of the Club;

“Member of the Committee” means a Member who has been nominated or co-opted, by a
Committee Member, to serve on the Committee and who has served a 12 month probation ;

“Secretary” means the Committee Secretary of the Club or any other person appointed to perform
the duties of the Secretary of the Club, including a joint assistant or deputy Secretary;

“Subscribing Member” means a Member defined as a Subscribing Member in the by-laws of the
Club;

“Voting Member” means a Member defined as a Voting Member in the by-laws of the Club;
unless the context otherwise requires, words or expressions contained in these articles bear the
same meaning as in the Act but excluding any statutory modifications not in force when these

articles become binding on the club;

unless the context otherwise requires, a reference to one gender shall include reference to all
genders.

Objective/Mission Statement

The Club strives to be “The Home of the Japanese Classic Motorcycles over 15 years Old”.

The objects for which the Club is established are subject to change at the discretion of the Committee
and are:-

Articles of Association, By-Laws & Privacy Policy - Updated March 2026 1



a) to assist members, preserve, enjoy and use classic Japanese motorcycles (being those over
fifteen years of age or of a marque no longer in production) by acting as a focus for those of like
mind, and to provide them with services and benefits conducive to such continued use.

b) to publish and distribute to the members and others as may be deemed appropriate such
periodical or irregular magazines, articles or documents whether in printed or electronic format
as may best inform such members or others of the historical, current or future use, enjoyment
and preservation of classic Japanese motorcycles and related social events;

c) topromote or attend such events as may prove of benefit to the members and further the growth
and aims of the Club by presenting itself to a wider audience; to include but not restricted to
close liaison with the international VJMC and related clubs;

d) to hire and employ all classes of persons considered necessary for the purposes Club and to
pay them and other persons in return for services rendered to the charges and expenses;

e) to establish, promote or assist in establishing or promoting and to subscribe to or become a
member of any other associations or clubs whose objects are similar or in part similar to the
objects of the Club or the establishment or promotion of which may be beneficial to the Club
provided that no subscription may be paid to any such other association or club out of the funds
of the Club except bona fide in furtherance of the objects of the Club;

f) to support and subscribe to any charitable or public body and any institution, society or club
that may be for the benefit of the Club or may be connected with the principal objects of the
Club;

g) toestablish and supportoraid in the establishment and support of any charitable or benevolent
associations or institutions and to subscribe or guarantee money for charitable and benevolent
purposes in any way connected with the purposes of the Club or calculated to furtherits objects;

h) to invest and deal with the money of the Club not immediately required upon such securities
and in such manner as may from time to time be determined;

i) todo such things as the directors consider to be in the best interests of the Club; and

j) todo all such other lawful things as are incidental or conducive to the attainment of the above
objects or any of them.

2.1 The income of the Club, from wherever derived, shall be applied solely in promoting the above
objects, and no distribution shall be made to its members in cash or otherwise.

2.2. The liability of the members is limited.
2.3 Every member of the Club undertakes to contribute such amount) as agreed by the Committee

and its members to the Club’s assets, if it is wound up while he is a member or within one year
after he ceases to be a member as may be required for payment of the Club’s debts and liabilities
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2.4

3.

3.1

3.2

3.3

4.1

4.2

4.3

5.1

5.2

contracted before he ceased to be a member, and the costs, charges, and expenses of winding
up, and for the adjustment of the rights of the contributories among themselves.

If on the winding up of the Club there remains any surplus after the satisfaction of all its debts and
liabilities, the surplus shall not be distributed among the members of the Club, but shall be given
or transferred to some other body (whether or not it is a member of the Club) having objects
similar to those of the Club, or to another body the objects of which are charitable.

Membership

Each person who has paid a membership fee is a Member of the unincorporated Club known as
the Vintage Japanese Motorcycle Club (UK) Limited. Those persons who are Members at the date
of the adoption of these Articles and such other persons (Honorary Members) are admitted to
membership in accordance with the Articles shall be known as Members.

The Committee shall have the right to create such class or classes of Members as it may from
time to time think fit. The classes for the time being shall be set out in the by-laws of the Club and
the Members thereof shall have such rights, be subject to such liabilities of a Member and
required to pay such annual subscriptions and entrance fees as are from time to time determined
by the Committee.

The privileges of a Member shall not be transferable. They shall cease on the death of the Member
and in the case of a Subscribing Member, failure in any year to pay the annual subscription on or
before the due date in such year. On the death of a Member the partner of the deceased Member
may continue in the class of membership of the deceased Member without fee for the remainder
of the calendar year in which the Member died. Such partner may thereafter continue as a
Member in any appropriate class subject to paying the requisite annual subscription.

Cessation of Membership

Any Member wishing to resign their membership of the Club shall give notice in writing, by email
or by phone, of their intention so to do addressed to the Membership Administrator.

Any Subscribing Member whose annual subscription remains unpaid 3 months after the due date
in any year shall cease to be a Member and shall forfeit all rights in, and claims upon, the Club
and its property but may be reinstated on payment of all arrears.

The Committee shall have power to request the resignation of any Member or to determine any
membership without explanation but before such power may be executed (but only in the case of
this power) the vote of not less than two thirds of those Committee members present and voting
shall be required and documented.

Annual General Meeting (AGM)

The Club must hold a general meeting in each year as its AGM in addition to any other meeting in
that year, and must specify the meeting as the AGM in the notices calling it.

Not more than 14 months may elapse between the date of one AGM of the Club and that of the
next.
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5.3 The AGM shall be held at such time and place as the Committee appoints.
5.4 The Committee, following the AGM, will publish their annual report and accounts on the website.
5.5 The Committee, following the AGM, will disclose the results of polled votes on the website.

6. Extraordinary General Meetings (EGM)

6.1 All general meetings, other than AGMs shall be called extra-ordinary general meetings.

6.2 The Committee may, whenever it thinks fit, and must, on a requisition made in writing by at least
10% of the Voting Members, convene an EGM.

6.3 Any requisition made by the Members must state the object of the meeting proposed to be
called, and must be signed by the requisitioners and notified to the Secretary.

6.4 On receipt of the requisition, the Committee must immediately proceed to convene an EGM.

6.5 If the Committee does not proceed to call a meeting within 21 days from the date of raising the
requisition, the requisitioners may convene such a meeting.

7. Notice of Meetings

Accidental omission to give notice of any AGM or EGM to or non-receipt of such notice by any Member
does not invalidate the proceedings at that meeting.

8. Quorum

8.1 No business may be transacted at any AGM or EGM unless a quorum is present.

8.2 Save as otherwise provided in these articles 10 Voting Members personally present at any AGM
or EGM, is aquorum

8.3 Ifwithin half an hourfrom the time appointed for the meeting a quorum of Members is not present,
or if during a meeting such a quorum ceases to be present:

8.3.1 if the meeting was convened on the requisition of Members, it must be dissolved

8.3.2 in any other case the meeting stands adjourned to such time and place as the Committee
may determine such that all members may be made aware of the same and, if at the
adjourned meeting a quorum of Members is not present within half an hour of the time
appointed for the meeting, the Voting Members present may form a quorum.
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9. Chair

9.1 The Chair of the Club, and failing them the Deputy/Vice Chair or Secretary of the Club, must
preside as Chair at every general meeting of the Club.

9.2 Ifthereis nosuch ChairorDeputy/Vice Chair or Secretary, or if at any meeting they are not present
within 15 minutes of the time of holding the meeting, the Voting Members present may elect one

of their number who is a Director to be Chair of the meeting.

9.3 Ifthere is no Director present, then the Voting Members may elect any one of their number to be
Chair of the meeting.

10. Adjournment

10.1 The Chair may, with the consent of a meeting at which a quorum is present (and must if so
directed by the meeting), adjourn the meeting from time to time and from place to place.

10.2 No business may be transacted at any adjourned meeting other than business which might
properly have been transacted at the meeting had the adjournment not taken place.

11. Passing of Resolutions

11.1 Ata general meeting:

11.1.1 a declaration by the Chair that a resolution has been carried, or carried unanimously, or
carried by a particular majority, or lost, or not carried by a particular majority must be
made; and

11.1.2 an entry to that effect in the minutes of the proceedings of the Club are conclusive
evidence of the fact without proof of the number or proportion of the votes recorded in
favour of or against the resolution, unless a poll is demanded by the Chair or by at least
10% of Voting Members present

11.2 Ifapollis demanded in the above manner, it must be taken in such manner as the Chair directs,
and the result of the poll is deemed to be the resolution of the meeting at which the poll was
demanded.

12. Votingrights

12.1 Every Member of the Club may attend general meetings of the Club but only Voting Members may
vote at such meetings by a show of valid Membership Card

12.2 No Member may vote at any meeting unless all the money then due from him to the Club has been
paid.

12.3 Every Member of the Club entitled to vote has one vote and no more, except that, in case of
equality of votes, the Chair may have a second or casting vote. No Member, Committee Member
or Director of the Club may exercise a vote on any matter in which he has a direct personal
interest, declared or otherwise.
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13. Proxy voting

13.1 On a poll, votes may be given either personally or by proxy.
13.2 A proxy must be appointed in writing under the hand of the appointor.

13.3 The instrument appointing a proxy must be deposited to the Chair of the Club not less than 48
hours before the time of holding the meeting at which the person named in such instrument
proposed to vote.

13.4 Anyinstrument appointing a proxy must be in the following form:-

Vintage Japanese Motorcycle Club Limited

| (name) of (place) being a Voting Member (Membership No:) of the above named Club appoint the
*Chair of the meeting/or (name) of (place) a Voting Member (Membership No:) of the above named Club
or failing *him/her (name) of (place) a Voting Member (Membership No:) of the above named Club as
my proxy to vote in my name and on my behalf at the *AGM/EGM of the Club to be held on (date) and at
any adjournment thereof. This form is to be used in respect of the resolutions mentioned below as
follows:-

Resolution No.1 *for/against (Resolution Details)

Resolution No.2 *for/against (Resolution Details)

Unless otherwise instructed, the proxy may vote as *he/she thinks fit or abstain from voting

* strike out whichever is not desired

SIGNED :
this (day) day of (Month) in the year (Year)
14. Directors
14.1 The Directors need to be aware that they are personally subject to statutory duties in their
capacity as Directors of acompany. In addition, the company as a separate legal entity is subject
to statutory controls and the Directors are responsible for ensuring that the company complies
with such statutory controls.
14.2 Al Directors must be a committee member and attend meetings as requested.
15. Committee
15.1 The Club shall be managed, day to day, by a Committee which shall include the Chair,
Deputy/Vice Chair and Secretary of the Club. Until otherwise determined by the Club in general
meeting, the number of members of the Committee shall not be less than 8 nor more than 12.
15.2 The Committee may appoint any Voting Member as a Member of the Committee either to fill a
casualvacancy or by way of addition provided that the maximum number of Committee Members

specified in article 15.1 is not thereby exceeded.

15.3 No person who is not a Voting Member of the Club shall in any circumstance be eligible to hold
office as a Member of the Committee.
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16. Appointment rotation removal and disqualification of members of the Committee

16.1 A Voting Member can be appointed by the Committee for such term, at such remuneration (if
applicable), upon such conditions and role as the Committee thinks fit, in accordance with
article 16.6

16.2 The Committee may terminate a Voting Member's appointment and fill a vacancy in the office as
it thinks fit

16.3 As provided in article 12.3, the Voting Member shall not be entitled to a vote on any matters
pertaining to their appointment.

16.4 All Members of the Committee shall be confirmed at the annual general meeting of the Club and
shall hold office until the conclusion of the next following annual general meeting. Committee
Members may not offer themselves for nomination at the annual general meeting unless he has
been nominated in writing by another Committee Member and has indicated in writing their
willingness to serve on the Committee and both the nomination and the indication of willingness
to serve have been received at the registered office of the Club not less than 15 days before the
date of the meeting or such other period as may be decided by the Committee such period being
published in the Club Magazine at least 30 days before the date set for the general meeting.

16.5 No Voting Member shall be eligible for nomination to the Committee at any general meeting .

16.6 Any Voting Member appointed by the Committee in accordance with article 15.3 shall be a
Member of the Committee for all purposes as if he had been elected at a general meeting and
shall hold office until the conclusion of the next following annual general meeting.

16.7 The Club may, by extra-ordinary resolution or (subject to the provisions of Section 303 {Members'
power to require Directors to call a general meeting} of the Act) by ordinary resolution of which
special notice has been given in accordance with the Act, remove a member of the Committee
before the expiration of their period of office and may, subject to Article 15.3 or to the provisions
of Section 303 of the Act as the case may be, by ordinary resolution appoint another person in
their stead.

16.7 The office of a Member of the Committee shall automatically be vacated if:-
(a) the Member ceases to be a Voting Member;

(b) the member resigns their office by notice in writing, sent to the Chair or Committee
Secretary of the Club;

(c) they become bankrupt or make any arrangement or composition with their creditors
generally;

(d) beingabsentfrom 2 successive meetings of the Committee without special leave of the
Committee or good cause and the Committee resolve that their office be vacated,;

(e) theycease to be a member of the Committee by virtue of or becomes prohibited from being
a member of the Committee by reason of any order made under any provision of the Act.
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17. Powers and proceedings of the Committee

17.1 The Committee may exercise all such powers of the Club as are not by the Act or by these articles
required to be exercised by the Club in AGM. No resolution passed by the Club in AGM shall
invalidate any prior act of the Club which would have been valid if such resolution had not been
passed. The general powers given by this article shall not be limited or restricted by any special
authority or power given to the Club by any other article.

17.2 The continuing Members of the Committee may act notwithstanding any vacancy in their body
provided always that in case the Members of the Committee shall at any time be reduced in
number to less than the quorum prescribed by article 17.6 it shall be lawful for them to act as
the Committee for the purpose of filling up vacancies in their body or of summoning an AGM but
not for any other purpose.

17.3 The Committee may, by resolution appoint a temporary substitute for the Secretary and any
person so appointed shall be deemed during the term of their appointment to be the Secretary.

17.4 The Committee may delegate any of its powers to any sub-committee which includes one or
more Members of the Committee. The Committee may also delegate to any Member of the
Committee holding any other executive office any such of their powers as they consider
desirable to be exercised by the Committee Member. Any such delegation may be made subject
to any conditions the Committee may impose either collaterally with or to the exclusion of its
own powers and may be revoked or altered. Subject to any such conditions, the proceedings of
a sub-committee shall be governed by rules and/or by-laws made by the Committee for the
conduct of the sub-committee and any directions given to by the Committee.

17.5 The Committee may meet for the despatch of business, adjourn and otherwise regulate its
meetings as it thinks fit. Questions arising in any meetings shall be determined by a majority of
votes unless otherwise provided for in these Articles and in the case of an equality of votes the
Chair of the meeting shall have a second or casting vote. The Secretary will give all Members of
the Committee at least 30 days’ notice of any forthcoming committee meeting.

17.6 The quorum necessary for the transaction of business at Committee Meetings shall be 6
Members of the Committee.

17.7 The Chair of the Club shall be Chair of the Committee and shall preside at all meetings of the
Committee at which they are present. If the Chair is not present then the Deputy/Vice Chair shall
preside and if they should also be absent, the Committee Members present at the meeting shall
choose one of their number, who is a Director, to be Chair of that meeting.

17.8 Aresolution, in writing, signed by all Members of the Committee entitled to receive notice of a
meeting of the Committee or of a sub-committee of the Committee shall be valid and effectual
as if it had been passed at a meeting of the Committee (or as the case may be) the sub-
committee of the Committee duly convened and held and may consist of several documents in
the like form each signed by one or more Members of the Committee or (as the case may be)
sub-committee. At the request of not less than 1/3™ of the Committee the Secretary shall atany
time, summon a meeting of the Committee by notice served upon all members of the
Committee.

Articles of Association, By-Laws & Privacy Policy - Updated March 2026 8



17.9 Al acts bona fide done by any Meeting of the Committee or of any sub-committee of the
Committee or by any person acting as a Member of the Committee or (as the case may be) sub-
committee shall, notwithstanding it be afterwards, discovered that there was some defectin the
appointment of any such Member or person acting as aforesaid, or that they or any of them were
disqualified, be as valid as if every such person had been duly appointed and was qualified to be
a Member of the Committee or (as the case may be) sub-committee.

17.10 Minutes of all meetings of the Committee and any sub-committee shall be recorded and
circulated to all Members of the Committee and, where relevant, sub-committee as the case
may be. The Secretary shall be entitled to be present at any meeting of the Committee or any
sub-committee and shall be present if that is requested by any Member present at any such
meeting, even if the meeting has to be adjourned for that purpose. If any such meetingis held in
the absence of the Secretary those Members present shall choose one of their number to record
the minutes.

17 11 The Committee shall, subject to the Act, have the power to make, alter and repeal all such bye-
laws as they may deem necessary or expedient or convenient for the proper conduct and
management of the Club, and shall adopt such means as they deem sufficient to bring to the
notice of the Members all such bye-law alterations and repeals and all such bye-laws so long as
they shall be enforced and shall be binding upon all Members. Provided, nevertheless, that no
bye-law shall be inconsistent with or shall affect or repeal anything contained in the Articles of
Association of the Club and that any bye-law may be set aside by a special resolution of an AGM
of the Club.

18. Appointment of the Chair

18.1 To be eligible to be nominated by the Directors to be the Chair a person must be a natural person
(not a company or other organisation) and an existing Committee Member, who confirms in
writing their willingness to be the Chair.

18.2 A person nominated by the Directors to be the Chair must, before taking office, have their
appointment as Chair (including commencement date), confirmed by the approval of the
Committee.

18.3 The Directors may terminate the Chair’s appointment and fill a vacancy in the office as it thinks
fit
18.4 As provided by 12.3, the Chair shall not be entitled to a vote on any matters pertaining to their

appointment.

18.5 The Chair is under a duty at all times to exercise their own independent judgment in the
performance of their office, without regard to any connection they may have with any particular
member, or any other person or organisation.

19. Appointment of Secretary

19.1 The Secretary must be appointed by the Committee for such term, at such remuneration (is
applicable) and upon such conditions as they Committee thinks fit.
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19.2 The Committee may terminate the Secretary positions and fill the vacancy in the office as it
thinks fit.

19.3 As provided in articles 12.3 the Secretary shall not be entitled to vote on any matters pertaining
to their appointment.

20. Accounting

20.1 The Committee must ensure that proper books of account are kept in respect of:-

20.1.1 allsums of moneyreceived and expended by the Club and the mattersinrespect of which
the receipts and expenditure take place and

20.1.2 the assets and liabilities of the Club

20.2 The books of account must be kept at the registered office of the Accountant or such other place
or places as the Committee think fit and must always be open to the inspection of the members
of the Committee.

20.3 The Directors shall, from time to time, determine whether and to what extent and at what times
and places and under what conditions and regulations the accounts and books of the Club or any
of them are to be opened to the inspection of Members of the Club who are not members of the
Committee.

20.4 The Directors shall cause to be prepared and laid before the Club at each AGM such income and
expenditure accounts, balance sheets and reports as are required by the Act.

20.5 A copy of every balance sheet, including any documents required by law, to be annexed thereto
which is to be laid before the Club at the AGM shall, not less than 21 days before the date of the
meeting, be available, on request, to all Members of the Club.

21. Indemnity

Subject to the provisions of the Act, but without prejudice to any indemnity to which a member of the
Committee may otherwise be entitled, every member of the Committee or other officer of the Club shall
be indemnified out of the assets of the Club against any liability incurred by them in defending any
proceedings, whether civil or criminal, in which judgement is given in their favour or in which they are
acquitted or in connection with any application in which relief is granted to them by the Court from
liability for negligence, default, breach of duty or breach of trust in relation to the affairs of the Club.

22. Notices

21.1 Any notice to be given to or by a person pursuant to the Articles shall be in writing, except that a
notice calling a meeting of the Committee need not be in writing.

21.2 The Committee may give any notice to a Member of the Club either personally or by sending it by
registered post, addressed to the Member at the address appearing in the Club records or by
leaving at their address.
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21.3 A Member present at any Meeting of the Committee shall be deemed to have received notice of
the meeting and, where requisite, of the purposes for which it was called.

21.4 Proof that an envelope containing a notice was properly addressed, pre-paid and posted shall be
conclusive evidence that the notice was given. A notice shall be deemed to be given at the
expiration of 48 hours after the envelope containing it was posted.
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THE VINTAGE JAPANESE MOTORCYCLE CLUB ( UK) LTD
and THE VINTAGE JAPANESE MOTORCYCLE CLUB (TRADING) Ltd

BY-LAWS of THE CLUB

1. The Club shall be called The Vintage Japanese Motorcycle Club (UK) Ltd and Vintage Japanese
Motorcycle Club (Trading} Ltd.

2. The Objects, rules and regulations of the Club are set out in the Articles of Association.

3. Inthese By-laws the Committee means the Club Committee and the Directors means the Club
Directors.

4. Club membership shall be open to any person interested in the Objects of the Club. Members
shall fall into the following categories:

(a) A subscribing Member is a Member who has a current full membership of the Club and
whose annual subscription is not unpaid within 90 days of it becoming due.

(b) Avoting Member is a Member who has paid a full membership subscription to the Club and
whose annual subscriptionis not unpaid within 90 days of it becoming due and was 16 years
or more on the day the subscription was paid. Or has been given Complementary
Membership or Lifetime Membership at the discretion of the Committee.

(c) Any person resident at the same address as that of a Subscribing Member of the Club may
enrol as a Joint/Family Member of the Club. Joint/Family Members of the Club may not serve
on the Committee and are not Voting Members. Joint/Family Members will not receive
individual copies of the Club communications.

5. A bank account(s) shall be operated in the name of the Club and duly authorised person(s) shall
pay in all monies after due process. All expenses must be claimed within three months of when they
are incurred. Failure to do so will result in them not being reimbursed.

6. All events which are to be organised in the name of the Club shall be authorised and registered
with the Chair and the Editor (for Tansha) who will acknowledge. Their contact details being published
in the Club magazine, which is circulated to all Voting Members.

7. Non-members of the Club may be allowed to participate in events subject to the agreement with
the event organisers and upon accession to temporary membership if required.

8. SUBSCRIPTION
(@) Membership of the Club shall be for a period of 12 calendar months from the date of
acceptance and an annual fee for membership of the Club shall be paid.
(b) Membership fees will be determined by the Committee and where there is to be a change in
fees such change shall be ratified at an Annual General Meeting.

9. THE COMMITTEE
(@) The Committee shall consist of Club Members so duly appointed annually at a general
meeting. Committee to consist of a minimum of 8 and no more than 12 Members.
(b)  Any Committee Member may retire by giving 3 months prior notice to the said Chair.
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(c) The Committee shall manage all affairs of the Club and shall have power to do everything
necessary for that purpose.

(d) Committee meetings shall be held not less than three times in every year.

(e) Inanemergency additional meetings may be called on not less than 3 days’ notice.

(f)  Current Committee positions are set out in Appendix A of the By-Laws and are subject to
change at the Committee’s discretion.

10. DIRECTORS

(a) The following Committee Members to be Directors; Chair.

(b) There shall be a further 3-4 Directors elected by the Annual General Meeting or postal ballot.

(c) Toserve asaDirectorthe person must be a current Member of the Committee and a Member
of the Club and make a declaration that they consent to serve as a Director. The form of this
declaration must include a statement that there is no legal reason to preclude them from
being a Company Director.

(d) Current Director positions are set out in Appendix A of the By-Laws and are subject to
change at the Director’s/Committee’s discretion.

11. MEMBERSHIP AND RECORDS

(@) The Membership Administrator must keep a record of Members details.

(b) The Secretary must keep a record of minutes of proceedings of the Committee and the
meeting of Directors and any other records of the Club as required.

(c) The Treasurer/Accountants (or appointed Liaison) must keep such books of account as the
law and the Committee(s) direct.

(d) Allindividual Committee Members shall keep such records as the Committee(s) so direct.

(e) Arecord shall be kept by the Club Administrator of the duties of the individual Committee
Member, which shall be revised from time to time by the Committee.

12. SECTIONS

(a) Forsocial purposes the Club Members may organise into Sections.

(b) The formation of Sections shall be at the discretion of the Chair through the National Co-
ordinator or Northern & Southern Section Coordinators

(c) Application to establish a new Section shall be supported by a proposal in writing to the
National Co-ordinator or Northern & Southern Section Coordinators

(d) No Section may hold monies on behalf of the Club without the express permission of the
Committee nor may they open any bank/building society account(s) in the name of the Club.

(e) No Section shall collect subscriptions in addition to the membership subscriptions without
express permission from the Chair on behalf of the Club and full accounts provided to the
Treasurer (or appointed Liaison).

(f) Al publicity material, letter heading or other documentation relating to the Sections must
have the prior written approval of the Chair through the National Co-ordinator or Northern &
Southern Section Coordinators.

(8) The Sections may organise an event, rally, or meeting, but this should meet any regulations
from time to time promulgated by the Committee with regard to such event, rally, or meeting.
The said event, rally, or meeting must also comply with the requirements of the Club insurers
atthat time

(h) AUWVIMC events open to the fee paying general public must be properly financially managed.
To this end a profit and loss or balance sheet must be delivered to the Club’s main address
within six weeks of the end of all and any events. VAT receipts must be provided for all
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transactions. All and any donations made by Sections to charities or suitable organisations
MUST be validated, by a receipt from said charities or suitable organisations.

13. INDEMNITY
Except such loss as arises from their respective wilful default the Members of the Committee shall not
be liable (otherwise than as a Member of the Club) for any loss suffered by the Club as a result of the
discharge of their respective duties on its behalf and they shall be entitled to an indemnity out of the
assets of the Club for all expenses and other liabilities incurred by them in the discharge of their
respective duties.

14. AGM
(@) Any Member proposing or seconding a motion for the Annual General Meeting must be in
attendance on the day.
(b) Foraproposition to be carried, a two-thirds majority is required.
(c) The Annual General Meeting must be held at no more than fourteen month intervals.

15. EXPULSION

(a) The Committee may expel any Member who offends against the Articles and By-laws of the
Club or whose conduct in the opinion of the Committee renders the Member unfit for
membership of the Club.

(b) Before any such Member is expelled the Committee must give them 14 days written prior
notice to appeal.

(c) Expulsion canonly be carried out with a two-thirds majority of the Committee.

(d) The Committee may also suspend a Member with immediate effect pending such meeting
of the Committee if the Committee feels it appropriate to do so.

16. RESPECTING OTHERS
The VIJMC strives to offer an environment where everyone is treated with dignity and respect. We do not
tolerate bullying or harassment.

This policy applies to all it’s members, including family members and complimentary members. It can
be used by anyone experiencing bullying or harassment by another member at VIMC-related events as
well as via telephone, email, text messages and online.

All members are expected to comply fully with the terms of this bullying and harassment policy.

The VIJMC regards acts of bullying and harassment as a serious matter. Those found to be acting in an
unacceptable manner towards others may find their continued membership at risk.

Bullying or harassment can take place face-to-face, behind your back, by telephone, email, text, social
media or any other form of communication.

Bullying is defined as offensive, intimidating, malicious or insulting behaviour, an abuse or misuse of
power through means that undermine, humiliate, denigrate or injure the recipient.

Harassment is defined as unwanted conduct which is related to a protected characteristic of the
Equality Act 2010 (age, sex, disability, gender reassignment, marriage and civil partnership, pregnancy
and maternity, race, religion or belief, and sexual orientation), which has the purpose or effect of
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violating a person’s dignity, or creating for that person an intimidating, hostile, degrading, humiliating or
offensive environment.

Bullying and harassment can be:

e Intentional or unintentional, targeted at an individual or a group

e Not specifically targeted but have an overall impact that creates a negative work environment

e Repeated behaviour over a period of time, or one isolated incident

e Between workers and/or managers at the same or different levels in the organisation

e Inthe same or different departments or areas of work within or outside of the organisation

e Between employees, workers and external contractors and/or clients within or outside of the
organisation

e Mobbing —when more than one person is involved

e Neglect or marginalisation

e During daily work activities, at work-organised events held on-site or off-site, inside and outside
of working hours

e Face-to-face, over the telephone, by email, text messages and online, e.g. social media
platforms.

Itis important to note that not all harassment is sexual but keep in mind that, with sexual harassment:

e A hug, kiss on the cheek, or casual touch is not necessarily sexual harassment. The key is
whether the behaviour was unwanted or offensive

e It does not matter if a person has sexual feelings towards the recipient, only that the behaviour
is of a sexual nature and that it was unwanted and/or offensive

e Sexualharassmentis gender neutral and orientation neutral. It can be perpetrated by any gender
against any gender.

The VJMC believes everybody deserves to be treated with respect. We value inclusivity, appreciate
difference, welcome learning from others, and consider people equal without prejudice or favour. We
will not tolerate any behaviour that does not answer to these values, including bullying or harassment
in any form.

We will never victimise, unfairly treat, discipline or blacklist anybody who makes a genuine formal or
informal complaint about bullying and harassment. We will respect and maintain your confidentiality
and will speak to anybody involved about their responsibility to maintain confidentiality on the issue.

If a member experiences bullying and harassment or if you ever feel unsafe or at immediate risk
because of the behaviour of another member they should immediately raise this with a member of the
Committee. We all share responsibility for tackling this kind of behaviour.

Anyone with a complaint regarding bullying and harassment can choose to pursue it via either a formal
or informal process.

a. Theinformal process
b. The formal process
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a. Using informal processes

If you have a complaint about bullying and harassment, we encourage you to try to resolve problems
informally where possible and appropriate, before using the formal process. It is important to
remember that the other person may be unaware of their behaviour and the impact it has on you, and
your informal feedback may give the person a better understanding and opportunity to change or stop
their behaviour.

We advise you to try to resolve your complaint as early as possible, to reduce stress and worry for you
and possibly the other person involved.

To address a complaint informally, you should speak to anyone involved in the situation about how their
behaviouris affecting you. It can be helpfulto describe particular instances of this behaviour, including
times, places, events or conversations in order to clearly illustrate your point. You should use the
opportunity to ask the person to change or stop their behaviour.

If you feel unable to speak to the person yourself, you can approach a Club Representative, or if the
complaint is about the duty manager, the next level of management.

b. Using the formal process

If you do not feel that the informal process is a viable option for addressing your complaint, or if you
have already pursued the informal process and your issue persists, you may decide to follow the formal
process for addressing complaints.

We ask you to put your formal complaint in writing and send it to the Chair and the Membership
Secretary. If your complaint is against one of those people you should send it to a member of the
Committee. It should include full details of your complaint including a detailed account of the incident,
the date it took place, who was involved including any withesses, and any action you may have taken.
This will provide the best opportunity to fairly and reasonably investigate your complaint while details
of what took place can readily be remembered by anyone involved. We understand this may not be
possible in all cases and will investigate any complaint made in good faith.

Once a formal complaint has been submitted the VIMC will send you written acknowledgement of the
complaint. We will then contact you to discuss the problem and any way forward.

What to do if you withess bullying or harassment

You may not have experienced bullying or harassment directly, but have withessed someone else being
bullied or harassed. If this has occurred, you should raise your concerns in order to protect the safety
and wellbeing of the other person.

We understand you may feel worried about getting involved in a situation that does not directly affect
you. We will support you in raising your concerns in an informal or formal way, so the bullying or
harassment can stop. We will not victimise, unfairly treat or discipline you for raising a genuine concern.

If you decide to raise a formal complaint we ask you to send this in writing to the Chair, or the
Membership Secretary as soon as possible after the time of the incident. A formal complaint will be
investigated in accordance with the process outlined above.
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Appendix A to By-Laws
Section 9 Committee

The Committee is to made up of the following positions. Positions are at the discretion of the
Committee and may be subject to change :-

Chair

Editor

Membership Administrator
Treasurer/Finance Liaison
Show Coordinator

Show Coordinator Assistant
Webmaster

N ORON=

Northern Section Coordinator

9. Southern Section Coordinator

10. Dating Officers Representative
11. Press and Media Officer

12. Trophies and Merchandise Officer

10. Directors

The Directors of The Vintage Japanese Motorcycle Club (UK) Ltd is made up of the following
positions. Positions are at the discretion of the Directors/Committee and may be subject to
change :-

Chair
Membership Administrator
Show Coordinator

Ll A

Webmaster

The Directors of The VIMC Trading Ltd is made up of the following positions. Positions are at the
discretion of the Directors/Committee and may be subject to change :-

1. Dating Officers Representative
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THE VINTAGE JAPANESE MOTORCYCLE CLUB ( UK) LTD
and THE VINTAGE JAPANESE MOTORCYCLE CLUB (TRADING) Ltd

Privacy policy

The Vintage Japanese Motorcycle Club (UK) Limited herein known as the VIMC and The Vintage
Japanese Motorcycle Club (Trading) Ltd herein known as VIMC (Trading) is committed to protecting
and respecting the privacy of its members and non-members using our services.

This policy (and any other documents referred to on it) sets out the basis on which any personal data
we collect from you, or that you provide to us, will be processed by us. Please read the following
carefully to understand our views and practices regarding your personal data and how we will treat it.
By submitting personal data to us, you agree to us using your data as follows.

Information we may collect from you
We may collect and process the following data about you:

Information that you provide by filling in paper forms or forms on our site www.vjmc.com (our site).
This includes information provided at the time of registering to use our services, posting material or
requesting further services.

If you contact us, we may keep a record of that correspondence.

Details of your visits to our site including, but not limited to, traffic data, location data and other
communication data, whether this is required for our own purposes or otherwise and the resources that
you access.

Where we store your personal data

The data that we collect from you is stored on a computer database. By submitting your personal data,
you agree to this transfer, storing or processing. We will take all steps reasonably necessary to ensure
that your data is treated securely and in accordance with this privacy policy.

Information will be retained by the VIMC electronically. It is treated with confidentiality and will NEVER
be disclosed or passed to any other agent or 3rd party other than for membership services and
magazine distribution

Where we have given you (or where you have chosen) a password which enables you to access certain
parts of our site, you are responsible for keeping this password confidential. We ask you not to share a
password with anyone.

Unfortunately, the transmission of information via the internet is not completely secure. Although we
willdo our best to protect your personal data, we cannot guarantee the security of your data transmitted
to our site; any transmission is at your own risk. Once we have received your information, we will use
strict procedures and security features to try to prevent unauthorised access.

When using our site, information about your visit may be collected by a third party, such as Google
Analytics. Such companies only collect non-identifiable data.

Other Third Parties
Facebook is a third-party provider used by The VIMC to manage its social media interactions. Their
Privacy Notice: https://www.facebook.com/full_data_use_policy
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Linkedin is a third-party provider used by The VIMC to manage its social media interactions. Their
privacy policy:https://www.linkedin.com/legal/privacy-policy

LoveAdmin is a third-party provider used by the VIMC to manage Membership Services. Their Privacy
policy: https://www.loveadmin.com/privacy-policy/

YouTube is a third-party provider used by the VIMC to manage its social media interactions. Their
Privacy policy: https://www.youtube.com/static?gl=GB&template=terms

How we use your Personal Data
We use personal data held about you in the following ways:
To send you your membership pack, Membership card and payment reminders
To contact you regarding your membership/financial queries
To provide you with our bi-monthly magazine
To provide you with Motorcycle Dating service, when you choose to do so.
To notify you about changes to our service.
To send you details of local meets, ride-outs and events run by your local VJIMC Section; you have
the right to opt in/opt out of this at any time.

By applying to become a member or renewing your subscription you will automatically agree to
receiving marketing offers in the form of our bi-monthly Tansha Magazine via hard copy. Your details will
not be passed to any third parties other than a printing and distribution company in order to provide you
with this service.

Disclosure of your information
We will never disclose your personal information to any other member unless we have your permission
to do so.

We may disclose your personal information to third parties:
We use a third party to post out our bi-monthly magazine. We make every effortto send your name
and address to them in a secure way and we ensure that they are GDPR compliant and destroy
that information after use.
If we are under a duty to disclose or share your personal data in order to comply with any legal
obligation, orin order to enforce or apply our Terms of Use or terms and conditions of membership
and other agreements; or to protect the rights, property, or safety of us or any of our customers,
or others. This includes exchanging information with other companies and organisations for the
purposes of fraud protection and credit risk reduction.

Your rights
You have the right to ask us not to process your personal data for purposes other than Membership. We
will always request your permission before disclosing your personal data for any other purpose.

You have the right to request a copy of any personal data (Subject Access Request) we hold about you
in accordance to GDPR Compliance.

You can exercise these rights by contacting us at vyjmcmembershipuk@gmail.com.
Please note that we cannot delete your information where we are required to have it by law, or where it

is in printed format, such as past copies of the newsletter or similar publications and already in the
public domain. Where data has been shared we shall communicate any rectification or erasure of
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personal data or restriction of processing as described above to each recipient to whom the personal
data has been disclosed.

Our site may contain links to and from the websites of our partner networks, advertisers and affiliates.
If you follow a link to any of these websites, please note that these websites have their own privacy
policies and that we do not accept any responsibility or liability for these policies. Please check these
policies before you submit any personal data to these websites.

Accuracy of Information
In order to provide the highest level of membership service and support, we need to keep accurate
personal data. Please keep us informed of any changes to your personal information.

Changes to our privacy policy
Any changes we may make to our privacy policy in the future will be posted on this page.

Contact
Questions, comments, requests and complaints regarding your personal data should be addressed
to vimcmembershipuk@gmail.com.
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